Introduction
The subject of corporate governance and corporate performance has been widely discussed and examined over the last two decades. This is so because compliance to corporate governance practices may influence the value of the firm (Tshipa et al. 2018a) . The interest was heightened by corporate scandals such as Enron Corporation (Corp.), WorldCom Incorporated (Inc.) and Global Crossing Limited (Ltd). The collapse of these companies was supposedly a result of lapses in corporate governance (Ntim et al. 2012; Vinten 2002) . As a result of these scandals, investors demanded reforms in both corporate structures and practices in exchange for their infusion of capital (Kakabadse & Korac-Kakabadse 2002) . Given the importance of corporate reforms, codes of corporate governance have attracted much attention from policy-makers and academics (Aguilera & Cuervo-Cazurra 2009; Tshipa & Mokoaleli-Mokoteli 2015) . In Africa, South Africa was the first to develop a corporate governance code of best practices in 1994 (Mangena & Chamisa 2008) . and those of shareholders are in tandem (Afrifa & Tauringana 2015) . However, the cogency of such claims in abnormal economic times such as a financial crisis and for different types of industries has been questioned (Van Essen, Engelen & Carney 2013) .
The literature review indicates that research to date has an inconclusive record regarding good corporate governance and financial performance nexus. In the main, the lack of congruence has been credited to inadequate estimation methods, endogeneity inherent in corporate governance studies, economic periods, industry nuances and country differences (Tshipa et al. 2018b ).
Therefore, the objective of the study is to understand the relationship between internal corporate governance and company performance from the perspective of three distinct economic periods, as well as industry nuances, cognisant of endogeneity issues. Distinct from other studies, both domestically and globally, a unique contribution of this study is the introduction of the industry-specific characteristics in the corporate governance and company performance relationship. This is because the one-size-fitsall approach may not capture the pertinent nuances in corporate governance across different industries (Ammann, Oesch & Schmid 2013; Bruno & Claessens 2010) . Board characteristics should vary systematically across industries, either because of systematic differences in costs and benefits or because of some other commonality. For instance, in South Africa and globally, the size of the board in banks is twice as large as in other industries. This could be because the benefits reaped by banks from having a larger board may outweigh the increased communication and coordination costs, as highlighted in the study by Guest (2009) . Therefore, by inference, it is expected that a larger board size as practised in banks should have a positive impact on company performance, irrespective of whether the proxy for company performance is accounting-based or market-based. Thus, the culmination of this study is the unique models for the association of corporate governance and company performance across all major South African industries. Comparing corporate governance among industries may lead to a more complete understanding of the subtleties that characterise the pervasive relationship between corporate governance and company performance across industries.
The period of this study is also unique, because it covers a relatively stable economic period before the financial crisis, a challenging and unstable period of time when the financial crisis materialised, and the aftermath of the financial crisis. In addition, the examination period of the study also covers the two corporate governance reforms in South Africa, King Literature also attributes the mixed results of corporate governance studies to potential endogeneity problems, which may significantly affect empirical corporate governance findings (Afrifa & Tauringana 2015) . In order to overcome the problem of endogeneity, this study employs several robust alternative specifications and estimation techniques for the analysis purposes, which include generalised methods of moments (GMM), two-stage least square (2SLS) and generalised least square (GLS) -the latter being the preferred estimator for this study. In addition, to reduce the potential endogeneity problem of simultaneity, which is found to be the most common endogeneity problem in corporate governance research (Larcker & Rusticus 2010) , the study lags all independent variables and investigates the association between changes in the independent variables and the dependent variable, taking a leaf from studies of Afrifa and Tauringana (2015) , Tshipa et al. (2018b) and Mina, Lahr and Hughes (2013) . Another big challenge in corporate governance empirical studies is the consideration of the dynamic nature of corporate governance, which is also considered as another source of endogeneity, namely dynamic endogeneity (Wintoki, Linck & Netter 2012) . To obviate this problem, and similar to the studies of Ayadi et al. (2015) , Tshipa et al. (2018b) and Schultz, Tan and Walsh (2010) , the effect of historical performance on current governance is considered when running the estimation models.
Literature review
This section discusses the relevant extant theories that attempt to link internal corporate governance structures and company performance. Theories underlying corporate governance have been drawn from a variety of disciplines, such as accounting, economics, finance and law (Durisin & Puzone 2009) . In this study, corporate governance is approached from a financial perspective, using a quantitative research methodology.
Similar to past studies (Aduda, Chogii & Magutu 2013; Filatotchev & Boyd 2009; Gartenberg & Pierce 2017; Haniffa & Hudaib 2006; Tshipa & Mokoaleli-Mokoteli 2015; Wagana 2016; Tshipa et al. 2018a; Tshipa et al. 2018b) , this study adopted a multiple theoretical orientation by combining several key theoretical perspectives, such as the agency, stewardship and resource dependence theories. The choice to use multiple theoretical perspectives is further motivated by the complementary nature of each theory. For instance, Cohen, Krishnamoorthy and Wright (2008) and Nelson et al. (2013) state that the agency theory on corporate governance should be complemented by additional perspectives such as the resource dependence, stewardship and stakeholder theories.
Agency theory and corporate governance
Agency theory-based research focuses largely on the relationship between board structure, control over management behaviour and strategic decision-making (Hafsi & Turgut 2013) . Agency theorists use the term corporate governance to interrogate the role of agents (managers) in fulfilling part of their contractual agreement with the principal (investor). The rudimentary view held by agency theorists of corporate governance is that at any given time, managers have self-interest and may not act to maximise shareholder returns, unless appropriate internal governance structures and controls (to monitor costs) are put in place to protect the interests of shareholders (Jensen & Meckling 1976 ).
The agency framework suggests that corporate governance seeks to create and monitor the mechanisms that are put in place by shareholders to ensure that managers maximise shareholders' wealth by reducing agency loss (Adegbite, Amaeshi & Amao 2012; Bonazzi & Islam 2007) . In the absence of strong corporate governance, management can use the additional control, not for long-term profitability, but instead, for their own personal wealth, status and goals (Gartenberg & Pierce 2017) . Rebeiz (2015) describes the monitoring mechanisms as internal corporate governance structures. Sternberg (1998) asserts that the solitary role of corporate governance is to ensure that the company's financial and human capital resources, as well as assets, are directed so that it achieves the corporate mandate and objectives to shareholders' satisfaction. Accordingly, this simply means that agency theorists regard corporate governance as a mechanism to reduce agency loss. One such mechanism would be the deployment of the board of directors to act as monitors on behalf of investors.
The agency cost has gained prominence in the corporate governance literature as a result of the shortcomings of the stewardship theory (Rebeiz 2015) . The agency theory states that chief executive officer (CEO) duality is bad for company performance as it compromises the monitoring and control of the CEO. However, in the last few years, many companies have converted from the dual CEO leadership structure to a non-dual structure, while a much smaller number of companies converted in the opposite direction (Moscu 2013) . Hence, the problem of separating the roles of CEO and chairman of the board still seems unresolved. Interestingly, Yang and Zhao (2014) report that duality companies outperform non-duality companies by 3% to 4%, which underscores the benefits of CEO duality in saving information costs and making speedy decisions.
One aspect in relation to the board internal structure is board activity (Arosa, Iturralde & Maseda 2013) . Board activity is defined as the frequency of board meetings in a year (Pamburai et al. 2015) . The frequency of board meetings allows the board to be apprised of activities of the company and thus manage the agency relationship on behalf of the shareholders. The more frequent the meetings, the more detailed the control of the managers, and the greater the shareholder wealth (Arosa et al. 2013) .
Board committees are the critical aspect of monitoring and, therefore, of the board. This is because critical processes and decision-making are not done at board level but at committee level, such as the nomination, audit and risk, and remuneration committees (Dalton et al. 1999) . To this end, the establishment of board subcommittees has been strongly recommended as a suitable mechanism for improving corporate governance, by delegating specific tasks from the main board to a smaller group and harnessing the contribution of non-executive directors (Spira & Bender 2004) .
Essentially, the board delegates certain functions to these well-structured committees but without abdicating its own responsibilities. The purpose of establishing the committees is to alleviate its workload and to create committees that can function more effectively due to its composition consisting of a smaller grouping that can focus on key areas. Board committees enable directors to cope with two of the most important problems they face: the limited time they have available, and the complexity of the information with which they must deal (Dalton et al. 1999) .
Stewardship theory and corporate governance
Stewardship theory arose from the seminar work by Donaldson and Davis (1991) . Stewardship theorists trace their origins back to the human relations school of management (Hung 1998) , the organisation theory (Clarke 1998) , and sociology and psychology (Muth & Donaldson 1998) . Unlike the agency theory, the stewardship theory assumes that management are stewards whose interests are aligned with those of the owners (shareholders). Therefore, managers are motivated to make decisions that correspond with those of the shareholders that would maximise financial performance.
Corporate governance under the stewardship model is premised on the logic that managers work diligently to maximise shareholders' returns by virtue of being good stewards of corporate assets (Donaldson 1990) . Therefore, this view leads to the assumption that management performance is not necessarily influenced by self-interest, but is more likely to be affected by the governance structural impediments that inhibit effective action (Davis, Schoorman & Donaldson 1997) .
Consequently, it could be argued that corporate governance, under the banner of the stewardship theory, is associated with 'structure' and hierarchy. This is corroborated by Whittred (1993) , who asserts that corporate governance should provide facilitating and empowering structures to managers, which should enable managers to deliver superior returns to shareholders. Hence, the stewardship theory seeks to underscore the importance of combining the CEO and chairman roles to attain financial performance for the company. The stewardship theorists rationalise that in order to reduce agency costs, companies should not split the dual role of CEO and chairman (Abels & Martelli 2013) .
Proponents of the stewardship theory contend that better financial performance is likely to be associated with internal corporate governance practices that grant managers greater autonomy and power. The power should be centralised in the hand of the managers because of their intimate knowledge of the business (Rebeiz 2015) . These powers include combining the positions of chairman and CEO (Donaldson & Davis 1991) . In this situation, power and authority are vested in a single person and there is no room for uncertainty as to who has authority or responsibility. It is believed that a single leadership structure, having combined the CEO and chairman roles, will assist the company to attain superior performance to the extent that the CEO exercises complete authority over the company and that the CEO's role is unambiguous and unchallenged.
Resource dependence theory and corporate governance Nguyen, Locke and Reddy (2015) describe the resource dependence theory as an association between board characteristics and the company's critical resources, including aspects such as the companies' 'prestige and legitimacy'. The resource dependence theorists trace their origins to the school of sociology (Clarke 1998) . It was developed by Pfeffer (1972) to emphasise that the board, particularly the composition of the non-executive directors, can provide the company with resources that can enhance company performance. First, the board and non-executive directors can offer essential resources, such as expert advice, requisite experience, independence and knowledge (Haniffa & Cooke 2002) . Second, they can provide reputation, credibility and critical business contacts (Haniffa & Hudaib 2006) . Finally, the board can facilitate access to business or political network, information and capital (Nicholson & Kiel 2007) .
Finally, the board provides a critical link to a company's external environment and significant stakeholders such as creditors, suppliers, customers and competitors. As a result, it has been argued that a greater level of links to the external environment is associated with better access to resources (Nicholson & Kiel 2007) . In other words, the resource dependence theory postulates that apart from the monitoring function, the board of directors also serves as a resource provider. Hillman and Dalziel (2003) refer to the ability of the board to solicit essential resources to the company as 'board capital'.
As stated by Hung (1998) , companies depend on one another for access to valued resources. The resource dependence theory posits that companies are interrelated and depend on the external environment for survival. According to Pfeffer (1972) , the board of directors could be seen as the requisite link between the company and the external environment.
A board's ability to fulfil this function is linked to a director's connections to other entities -that is, the board interlocks as the latter is frequently regarded as a conduit between companies (Shropshire 2010) . When a member of a board of directors also sits on other boards of directors, a director interlock is created. Hence, Hung (1998) states that there are indeed benefits to director interlocking. This could impact financial performance positively.
Proponents of diversity in corporate boardrooms usually base their arguments on agency, resource dependence, human capital and signalling theories (Taljaard, Ward & Muller 2015) . First, the agency theory states that diversity in the boardroom increases board independence and improves executive monitoring (Van der Walt & Ingley 2003) . Second, it brings diversity in ideas, perspectives, experiences and business knowledge to the decisionmaking process in boardrooms (Baranchuk & Dybvig 2009 ). This can better aid appreciation of the intricacies of the external environment and global marketplace. Board diversity can also increase creativity and innovation in boardrooms due to diversity in cognitive abilities, which can also facilitate effective decision-making (Carter, Simkins & Simpson 2003) .
Research hypothesis
Accordingly, the hypotheses for this study are on the effect of board size, board independence, board activity, board diversity, leadership structure and presence of key board committees on financial performance. The foregoing variables are all internal structures and processes within the control of the company's shareholders and the board of directors. Brown, Beekes and Verhoeven (2011) refer to these as internal corporate governance structures. The focus of this study is thus on the impact of internal corporate governance structures on financial performance. The corporate governance variables chosen were based on prior studies as well as the Johannesburg Stock Exchange (JSE) Listing Requirements as recommended by King III. The independent variables were: board size, board independence, board committees, board diversity, board activity and leadership structure.
Therefore, the following research hypotheses are formulated:
There is a positive significant relationship between board size and financial performance.
There is a positive significant relationship between board independence and financial performance
There is a positive significant relationship between the presence of key internal board committees and financial performance.
H 4A : There is a positive significant relationship between board activity and financial performance H 5A : There is a positive significant relationship between board diversity and financial performance.
H 6A : There is positive significant relationship between leadership structure and financial performance.
Methods
The data used in the study to investigate the impact of corporate governance on company performance was sourced Africa 2008) were implemented. In addition, the global financial crisis occurred. Consequently, companies that made the sample needed to have been exposed to all the domestic reforms as well as the global financial crisis.
To this end, similar to the study of Vintilă and Gherghina (2013) , the unbalanced multiple regression panel data analysis was used as the main tool. Three estimation methods, the generalised method of moments, two-stage least squares and generalised least squares (GLS) fixed effects, were considered. Similar to the study of Habib (2016) , among others, GLS emerged as the preferred statistical method based on the explanatory power and the goodness of fit.
Model specification
As mentioned in the 'Introduction', one of the most daunting tasks in corporate governance empirical studies is dealing with the endogeneity of corporate governance independent variables. Being oblivious to endogeneity may result in spurious and unreliable causality inferences (Roberts & Whited 2013) .
In light of this, Wintoki et al. (2012) and Tshipa et al. (2018b) recommend that the appropriate empirical model for the corporate governance and performance nexus should be a dynamic model instead of a static model, in which lagged performance is used as one of the independent variables. Therefore, this study also adopts a dynamic modelling approach to investigate the relationship between corporate governance and company performance. By doing so, this study responds to recent calls by Arora and Sharma (2016) , Nguyen, Locke and Reddy (2014) , Nguyen et al. (2015) , Schultz et al. (2010) and Waweru (2014) to use dynamic panel models in corporate governance and finance studies.
In view of the preceding, the model specification for this study is as follows: (Bussin & Modau 2015) . The construction of these variables for the empirical analysis is presented in Table 1 . Definitions of variables are largely adopted from existing literature with the aim of making a meaningful comparison with earlier empirical studies.
Results
The following section discusses the descriptive statistics and preliminary data analysis, as well as the regression results for each of the five industries. For ease of comparison, in each industry, two tables are presented for all hypotheses. The first table shows the hypotheses and Tobin's Q and the second table presents the hypotheses and ROA. One of the objectives, as highlighted in the 'Introduction', is to develop a corporate governance and performance model for each industry. In the light of this objective, the analysis for each industry culminates in a customised corporate governance model for ROA and Tobin's Q (also see Appendix 1).
Preliminary data analysis
Before conducting the regression analysis, various preliminary tests are conducted (Haniffa & Hudaib 2006; Pamburai et al. 2015) . The following subsection discusses the assumptions of the ordinary least squares regression method to determine which estimation technique is appropriate for the study. These assumptions include normality, linearity, homoscedasticity, multicollinearity, auto-correlation and presence of outliers.
Assumption of auto-correlation
The Durbin Watson statistic indicates independence between the residuals when the statistic encompasses values between 1.5 and 2.5 (Diebold 2016; Greene 2002) , where values near 2 indicate the lack of auto-correlation (Schwarz 2015) . In this study, such a condition is met for all dependent variables, which indicates that the data are not autocorrelated.
Panel data unit root test
For this study, the Levin, Lin and Chut test is applied and the test gives absence of unit roots by rejecting the null hypothesis. Using variables without taking the first difference in the estimation model may give spurious results. Therefore, the study uses the first difference to obviate unit root.
Assumption of normality
An analysis of the skewness and kurtosis indicates that most of the variables used in this study do not meet the assumption of normality -only the board committee independent variable meets the assumption of normality, with a skewness of 0.625 and kurtosis of 1.39. Consequently, the non-normal distribution of the variables indicates that an ordinary least squares regression is not appropriate for the study. An alternative is to use a GLS model, which will provide more robust estimates (Olsson et al. 2000; Wahba 2015) .
Assumption of outliers
A box-plot was conducted to identify the presence of outliers in the data. There are a few outliers, though not significant. The presence of outliers may give rise to heteroskedasticity (Gujarati 2004) . Unequal variances may exist due to the presence of outliers and skewness. A GLS regression with a robust standard error was carried out to test the research hypotheses.
The GLS method is applied when the variances of the observations are unequal or in the presence of heteroskedasticity (Gujarati 2004) . While the ordinary least squares method assigns equal weight or importance to each observation and does not use information relating to the unequal variability of the dependent variable, GLS can produce more accurate estimators in the presence of outliers or heteroskedasticity, because it clearly takes such information into account (Aslam & Pasha 2007; Gujarati 2004 ).
Assumption of multicollinearity
To detect this problem, the Pearson correlation matrix is used to test the multicollinearity problem (Sheikh & Wang 2012) . Similar to the studies of Mohammed, Che-Ahmad and Aljaaidi (2012) and Pamburai et al. (2015) , the fact that the correlation coefficients are below the 0.8 threshold indicates that multicollinearity is not a problem in this study.
Further, similar to the studies of Muchemwa, Padia and Callaghan (2016) , Pamburai et al. (2015) and RodriguezFernandez, Fernandez-Alonso and Rodriguez-Rodriguez (2014) , in addition to the correlation matrix, this study also assesses the variance inflation factors to check the level of multicollinearity for each dependent variable against all six independent variables. Chatterjee and Hadi (2012) posit that a value of variance inflation factors larger than 10 should be considered an indication of the presence of multicollinearity. The results indicate that multicollinearity is not a problem because all variance inflation factors values are well below the cut-off point of 10 as stated by Chatterjee and Hadi (2012) .
Selection of the appropriate estimation method for the study
Based on displaying the smallest residuals (S²) and highest adjusted R², as well as the F-value as guided by the studies of Rad (2014) and Tshipa et al. (2018b) , GLS estimator emerged as the estimation method which best fits the model (more so than generalised method of moments and two-stage least squares). This estimation technique allows for potential sources of endogeneity inherent in the corporate governance and company performance relationship, including dynamic endogeneity, simultaneity and unobserved time-invariant heterogeneity across companies.
Corporate governance and financial performance nexus in the financials industry
Appendix 2 presents the descriptive statistics for the financials industry. Notably, the descriptive statistics reveal that both performance measures, Tobin's Q (ROA) dropped from 1.544 (2.355) (pre-crisis) to 0.984 (2.304) (during the crisis) but recovered again after the crisis to 1.097 (3.578). This demonstrates the significant decline in company performance as a result of the financial crisis. The recovery after the crisis indicates the resilience of the financials industry to the aftermath of the global financial crisis. Notably, ROA was higher (3.578) after the crisis than it was before the crisis (2.355) and during the crisis (2.304), implying that the increased corporate governance compliance levels may have acted as a hedging mechanism for the South African financials companies as concluded in the study of Tshipa et al. (2018b) .
The compliance levels in terms of all corporate governance increased during the transition from the pre-crisis to the crisis period. On average, financials companies had 11.1 board members pre-crisis and 12.4 during the crisis, with 16% representation of non-white women before the crisis and 21% after the crisis. There were 45.9% of independent nonexecutive directors pre-crisis, which increased to 49.4% during the crisis. The number of companies having all three board committees increased from 40% to 60% during the crisis. On average, the board met 5.05 times pre-crisis and 5.18 times during the crisis. Companies that have separated the roles of CEO and chairman increased from 90% to 95% during the crisis.
For the pre-crisis period, the size of the board, the presence of board committees and board diversity all had a positive impact on Tobin's Q, while board independence and leadership structure had a negative influence. However, during the crisis period, board committees, board activity and leadership had a positive influence on company performance. After the financial crisis, board independence, board committees and board diversity had an inverse relationship, while board size had a positive nexus with Tobin's Q.
Overall, all corporate governance variables, except board independence had a positive influence on Tobin's Q in varying periods. This indicates that corporate governance is contingent on economic periods, even during a crosssectional analysis.
With regard to ROA, before the crisis period, board committees, board activities and leadership structure had a positive impact, while the size of the board, board independence and board diversity had a negative impact before the crisis. During the crisis, the signs of the board size and board diversity changed from negative to positive, indicating that the increase noted in both parameters yielded positive results. Similar to Erkens, Hung and Matos (2012) , this study found an inverse relationship between the proportion of independent directors and company performance. This indicates that companies that have more independent directors perform worse than their counterparts during the crisis period. After the crisis period, contrary to Orazalin, Mahmood and Lee (2016) , who found a negative relationship between board size and ROA for Russian banks, this study documents a positive association.
Similar to Tobin's Q, all corporate governance variables but board independence had a positive influence on ROA in varying periods. This indicates that regardless of the performance measure used, the proportion of independent non-executive directors had a detrimental effect on the financial wellbeing of the financials industry. Therefore, the corporate governance-performance model specific for the financials industry is as follows (see Appendix 1):
Pre-crisis period 
Corporate governance and financial performance nexus in the consumer services industry
While most industries experienced a drop in terms of performance metrics, in contrast, the consumer services industry seems to have benefitted from the financial crisis (see Appendix 3). Tobin's Q increased by 92% from 1.57 (precrisis) to 3.01 (post-crisis). Similarly, ROA increased by 24% from 15.96 (pre-crisis) to 19.81 (post-crisis).
The compliance levels also increased during the transitional periods, with the exception of the board activities. Contrary to the expectations that the board would meet frequently during-crisis periods, in this industry, the board met fewer times during the crisis period (4.28 times less) than in other periods.
The results show that board size had a positive impact on Tobin's Q regardless of the economic period. This supports the agency theory, namely that larger boards make more effort to reach consensus and reduce uncertainty during a recession period. In respect of ROA, during normal times (pre-and post-crisis), board size had a positive impact on ROA and inverse relationship during the abnormal times (crisis period). Regardless of the performance measure used, the proportion of independent non-executive directors, convening board meetings at least four times a year and separating the roles of chairman and CEO generated negative accounting and market returns for companies in the consumer services industry. Therefore, the corporate governance and performance model specific for the consumer services industry is as follows (see Appendix 1):
Corporate governance and financial performance nexus in the consumer goods industry
Appendix 4 reveals that while Tobin's Q declined by 28% from 3.11 (pre-crisis) to 2.21 (post-crisis), ROA did not suffer the same feat as it increased by 12% from 15.96 (pre-crisis) to 17.8 (post-crisis). There was an increase in corporate governance compliance levels in all respects. It is noteworthy that after the global crisis, in all companies in this industry, the positions of CEO and chairman were occupied by different people. Notably, board committees had a positive influence on Tobin's Q throughout the three economic periods, supporting the agency theory that constant monitoring reduces agency costs and improves performance. The committees are important to ensure that the financial procedure is carried out well and the directors are appropriately compensated, hence mitigating any agency problems and improving performance (Fauzi & Locke 2012 ).
All corporate governance variables except for leadership structure had a positive impact on Tobin's Q in varying periods. This implies that separating the roles of chairman and CEO does not generate any market returns in any intervening periods.
Considering ROA, board size, board activity and board diversity had a positive correlation with the performance parameter, pre-crisis period. Notably, board diversity had a positive influence on the accounting-based measure in all economic periods. The positive relationship between board diversity and financial performance is predicted by both the agency theory and the resource dependence theory (Nguyen et al. 2014) . Notably, all corporate governance variables except board independence are positively correlated to the accounting returns. The inverse relationship between board independence and ROA supports the stewardship theory, namely that management have the requisite experience and skills more than independent non-executive directors to generate positive returns for the company. Therefore, the corporate governance and performance model specific for the consumer goods industry is as follows (see Appendix 1):
Corporate governance and financial performance nexus in the industrials industry
In terms of Tobin's Q, the industrials companies were modestly affected, with a drop of 3.7% from 1.08 (pre-crisis) to 1.04 (post-crisis) (see Appendix 5). The accounting-based performance measure declined by 37% from 13.58 (pre-crisis) Note: Table 4 shows regression results of the impact of corporate governance attributes on Tobin's Q and ROA for the consumer goods industry. Column 1 shows the corporate governance variables. Column 2 shows the impact of corporate governance on Tobin's Q, while Column 3 presents the impact of corporate governance on ROA. The abbreviations and definitions of the independent and control variables presented in this table are contained in Table 1 . Panel A is for the pre-crisis period (2005) (2006) (2007) , Panel B is for the crisis period (2008) (2009) (2010) and Panel C is for the post-crisis period (2011) (2012) (2013) . Coefficients are in parentheses and the table excludes control variables, which are reported in Appendix 2. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure. ***, significant at the 0.01 level; **, significant at the 0.05 level; *, significant at the 0.10 level. a , Column 1 shows the corporate governance variables; b , Column 2 shows the impact of corporate governance on Tobin's Q; c , Column 3 presents the impact of corporate governance on ROA.
to 8.58 (post-crisis). With regard to compliance levels in terms of King III, industrials companies improved their compliance levels, particularly during the crisis period. The average board size increased from 10.34 (pre-crisis) to 10.77 (during the crisis) and went down to 10.45 (post-crisis). In the same vein, the board met frequently (5.27 times) during the crisis period and reverted to meeting 4.9 times after the crisis.
Companies within this industry also increased the proportion of non-white women representation from 13.8% (pre-crisis) to 27% (during the crisis) and reduced the composition to 19.3% (post-crisis).
Corporate governance variables, such as board independence, board committees, board diversity and leadership structure, all had a positive impact on Tobin's Q, pre-crisis period. During the crisis period, board size and board committees had a positive relationship with the performance measure, while after the crisis period, there was a positive nexus between Tobin's Q and both board size and board independence. Notably, during normal times, board independence appears to be associated positively with Tobin's Q, in support of the resource dependence theory. Interestingly, all corporate governance variables appear to have a positive impact on Tobin's Q in varying periods, an indication that the market sees value in corporate governance structures for the industrials industry. The finding supports the study of Tshipa et al. (2018b) which posits that market returns favour agency and resource dependence theories.
While the size of the board was correlated positively to ROA during non-crisis periods, it had an inverse relationship during-crisis periods. In support of the stewardship theory, during the crisis period, board independence was correlated negatively with ROA, which indicates that the presence of independent non-executive directors is detrimental to the accounting returns.
All corporate governance variables except for board activity had a positive impact on ROA during varying periods. The board activity had an inverse relationship, which could mean that the frequency of board meetings had a negative impact on accounting returns. This may be because board members are paid for all the extraordinary meetings and more often than not management are removed from their workstations to attend these meetings. This could be opportunity costs for management, which may potentially lead to negative accounting returns.
Therefore, the corporate governance and performance model specific for the industrials industry is as follows (see Appendix 1):
Pre-crisis period Note: Table 5 shows regression results of the impact of corporate governance attributes on Tobin's Q and ROA for the industrials industry. Column 1 shows the corporate governance variables. Column 2 shows the impact of corporate governance on Tobin's Q, while Column 3 presents the impact of corporate governance on ROA. The abbreviations and definitions of the independent and control variables presented in this table are contained in Table 1 . Panel A is for the pre-crisis period (2005) (2006) (2007) , Panel B is for the crisis period (2008) (2009) (2010) and Panel C is for the post-crisis period (2011) (2012) (2013) . Coefficients are in parentheses and the table excludes control variables, which are reported in Appendix 2. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure. ***, significant at the 0.01 level; **, significant at the 0.05 level; *, significant at the 0.10 level. a , Column 1 shows the corporate governance variables; b , Column 2 shows the impact of corporate governance on Tobin's Q; c , Column 3 presents the impact of corporate governance on ROA.
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Corporate governance and financial performance nexus in the basic materials industry
Appendix 6 presents the descriptive statistics for the basic materials industry. The basic materials industry was the most severely hit by the global financial crisis, with Tobin's Q plummeting by 87% from 8.76 before the crisis to 1.11 after the crisis. Similarly, ROA plunged by 80% from 14.47 pre-crisis to 2.87 post-crisis. The descriptive variables also demonstrate that all corporate governance characteristics improved during the three economic periods. In particular, the average leadership structure was 100% during the crisis, indicating that companies within this industry completely complied with the King III recommendation of separating the roles of CEO and chairman.
The size of the board had a positive impact on Tobin's Q, before the crisis and after the crisis, indicating that board size only influenced company performance during noncrisis times. During crisis times, board committees and board activity had an inverse influence on the marketbased performance measures, while board independence had a positive impact, supporting the resource dependence theory, namely that independent non-executive directors are resourceful and assist in reducing the agency costs. Therefore, of the six corporate governance attributes, only board size, board independence and board committees had a positive impact on the market returns at specific economic periods. This indicates that for the basic materials industry, diversifying the board in terms of race and gender, separating the roles of chairman and CEO, as well as convening at least four times a year, did not generate market returns.
Regarding the accounting-based measure, board size had a negative influence on ROA during the pre-crisis period and during the crisis period, with the direction of influence changing after the crisis period. Consistent with the resource dependence theory, board independence had a positive impact on company performance during the crisis period. One reason for this result could be that in a recession, independent outside directors, due to interlocking and their web of network, could be providers of timely information and resources which are beneficial to the performance of a company.
In support of the agency theory, board activity had a positive relationship during the entire period and pre-crisis period, while board diversity had a positive association in all intervening periods, which is an indication that diversifying boards in this industry is critical regardless of the period. However, separating the roles of chairman and CEO as well as establishing nomination, remuneration and audit/risk committees did not exhibit positive accounting returns for the basic materials industry. Therefore, the corporate governance and performance model specific for the basic materials industry is as follows (see Appendix 1): Note: Table 6 shows regression results of the impact of corporate governance attributes on Tobin's Q and ROA for the basic material industry. The abbreviations and definitions of the independent and control variables presented in this table are contained in Table 1 . Panel A is for the pre-crisis period (2005) (2006) (2007) , Panel B is for the crisis period (2008) (2009) (2010) and Panel C is for the post-crisis period (2011) (2012) (2013) . Coefficients are in parentheses and the table excludes control variables, which are reported in Appendix 2. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure. *, significant at the 0.10 level; **, significant at the 0.05 level; ***, significant at the 0.01 level. a , Column 1 shows the corporate governance variables; b , Column 2 shows the impact of corporate governance on Tobin's Q; c , Column 3 presents the impact of corporate governance on ROA.
Pre-crisis period
Conclusions
The objective of this study was to investigate empirically the existence of industry nuances in the relationship between corporate governance and financial performance of companies listed in the Johannesburg Stock Exchange.
Findings of this study concluded that the relationship between corporate governance and company performance differed from industry to industry as well as from period to period and should not be replicated. For instance, in line with the stewardship theory and during the pre-crisis period, board independence had an inverse relationship to performance for the financials industry, which could imply that due to the nature and complexity of the financials industry, independent non-executives added no value as they did not understand the business better than executive management. These findings are important given the increasing trend towards boardroom independence around the globe. In this case, and contrary to King III, it would make sense to have more executive management members than independent board members. In the same vein, board independence had no impact whatsoever on the basic materials industry.
The study is novel because it is the first to explore the relationship of corporate governance to company performance using a dynamic modelling approach for the South African market during three economic periods having taken industry nuances into account. The findings of the study significantly contribute towards a better understanding of international diversity in corporate governance by providing empirical evidence from the African emerging markets. The study also extends the corporate governance literature by enriching the understanding of the interaction between industry and economics dynamics and corporate governance and performance nexus.
Consequently, the findings of the study have the following implications: Hence it would be detrimental to prescribe to the consumer services industry to have more independent non-executive directors in their boardroom. Finally, the results also indicated that South African companies with a greater number of board members exhibited higher accounting and market returns during non-crisis periods. However, the study found that the maximum board size should be 14 board members with the minimum being four, depending on the economic period and industry type. Therefore, regulators should give companies latitude in terms of the size of the board.
Policy implications

Limitations
Despite the findings, this study, like any other study, had limitations. First, the results were based on South African listed companies covering only the five major industries. While focusing on South Africa is beneficial in giving more detailed results on the relationship between corporate governance and company performance, these results may not be generalisable as they are specific only to South Africa and to the five industries. Consequently, future studies should focus on other African countries in order to provide global comparability of the corporate governance literature.
Few studies that look at the impact of corporate governance and performance during crisis and non-crisis consider only the financial sector. To enrich the empirical literature and allow for comparison, similar studies to this study should be replicated on a global scale.
Arguably, excluding other companies introduces survivorship bias. However, the sample selection criteria generated comparatively larger firm-year observations in relation to those of prior South African studies to the extent that the generalisation of the research results may not be substantially impaired. Notwithstanding, these weaknesses could potentially limit the generalisation of the research findings.
Therefore, the research findings must be interpreted in the light of the above limitations. Also, these limitations potentially represent avenues for future research. The next section points out potential avenues for future research and improvements.
Avenues for further studies
Based on the results of this study, some future research work is recommended. First, this study examined the effect of corporate governance on company performance from the perspective of agency, resource dependence and stewardship theories. This study could be enhanced by investigating the relationship between corporate governance and company performance using other established corporate governance theories such as human capital, signalling and institutional theories.
The media play an important role in corporate governance promotion (Lauterbach & Pajuste 2017) and market returns are sensitive to public opinion. Future research could consider how the media also play a monitoring role to curb agency costs.
Most corporate governance studies produce inconclusive results. To obviate this, future studies could employ other methodologies such as triangulation. Mixing hermeneutic and quantitative methods could mitigate methodological artifacts and assist in establishing a clear link between corporate governance and company performance (Rebeiz 2015) . Note: Summary statistics for industrial classifications used in the regression analysis. Reported are means, with standard deviation, minimum and maximum value for the full period of time and three sub-periods, pre-crisis, during and post-crisis periods. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure. Note: Summary statistics for industrial classifications used in the regression analysis. Reported are means, with standard deviation, minimum and maximum value for the full period of time and three sub-periods, pre-crisis, during and post-crisis periods. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure.
Appendix 4
Appendix 5 Note: Summary statistics for industrial classifications used in the regression analysis. Reported are means, with standard deviation, minimum and maximum value for the full period of time and three sub-periods, pre-crisis, during and post-crisis periods. N/S, no statistical significance; ROA, return on asset; CG, corporate governance; Perf (-1), performance lag; BS, board size; BI, board independence; BC, board committees; BA, board activity; BD, board diversity; LS, leadership structure. 
